2021 - 2022 EMPLOYEE BENEFITS

Goliad Independent
School District

Preserving the Past, Preparing the Future
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OUTSTANDING BENEFITS

Bay Bridge Administrators

Bay Bridge Administrators is proud to offer supplemental
insurance products to the District’s employees. We pride
ourselves on our service and will be happy to answer any
questions you may have at any time regarding your benefit
options.

Those options include disability, dental, vision, accident,
cancer, heart and stroke, and term to 100 life insurance. We
must see every employee to discuss ‘Universal Availability’ with
you on behalf of the District. Also, if you put your insurance on
the ‘Cafeteria Plan; you will save up to 15 or 25%!

Benefit Changes

The District is offering a second health insurance plan through
UBC/Cigna. Employees can now choose between TRS Active-
Care and the UBC/Cigna plans. Information on the UBC plan is
available in a separate handout.

Health Savings Account(HSA)

Only for employees selecting TRS Activecare THD, this year
the District is offering a health savings account (HSA) by
payroll deduction. Deposits into an HSA come off the top
of your taxable income and as long as the funds are used on
approved medical expenses, you are never taxed on them.
This is a great option if you are switching from Activecare 2 to
HD because you can take some of the premium savings and
put them into this account for use on the higher deductible
and other needs that are not covered by HD. Deposits into
an HSA roll over from year to year and you do not lose your
funds if you don’t use them by the end of the year. Annual
contribution limits may not exceed $3,500 for individuals or
$7,000 for family. Cost is $5 per month and you will have a
debit card for use on this account.

LIFE INSURANCE

Employer Paid Term Life

Underwritten by: Reliance Standard Life Insurance Company

Goliad ISD will provide $20,000 Basic Group Term Life and
AD&D Insurance for all full-time employees of the District at no
cost to you.

FLEXIBLE BENEFITS PLANS

Flexible Savings Account(FSA)

A prefunded debit card is now available free to all employees.
If you choose to do so, you can have up to $2,750 per year
deducted from your paycheck and placed into this account
for use on approved goods and services like medicines and
doctor visits. Employees, because this amount is deducted
from your pay before taxes are calculated, save because their
taxable income is lowered. For example, if | make $30,000 per
year and my tax rate is 15%, | will pay $4500 in taxes. If | place
$2000 into a flexible spending account and use it for
medicines, my taxable income is lowered to $28,000 and my
taxes will be $4200, a savings of $300.

In the past, if | did not use all of the money in my account, |
lost it. Due to a recent IRS law change, you may now rollover
up to $500 a year, making this a far more attractive program!
Still, if you choose to do this, it must be a very well considered
option undertaken with this understanding and sound
planning. Many employees have used this service for years,
but now no paper claims have to be filed. Still, IRS says you
must retain your receipts. Much more convenient!

Term to 100 Individual Life

Underwritten by: LeadersLife Insurance Company

Leaders offers term life insurance at a guaranteed level
premium to age 100 and a guaranteed level death benefit for
the first 10 years. Thereafter, this participating policy uses
dividends to purchase annual term additions. Although not
guaranteed, dividends should be sufficient to maintain a
level death benefit to age 100. It also offers an accelerated
benefit upon diagnosis of heart attack, stroke, life threaten-
ing cancer, cardiac bypass surgery or any terminal condition
with a life expectancy of two years or less that pays you 30%
of the death benefit. These policies require no medical exam-
ination, blood profile, or other medical requirements. Rates
do not change if you leave the District—you just keep the
policy and take it with you! Premiums vary by age, but we
will run you a quick quote when we visit.



SUPPLEMENTAL

Group Cancer and
Specified Disease Insurance

Underwritten by: Metropolitan Life Insurance Company

According to the American Cancer Society, 65% of the costs
associated with treating cancer are nonmedical, and people
have to pay those costs out-of-pocket. We believe we offer
the best cancer plan in the state with up to a $5,000 a month
radiation/chemotherapy benefit and many other features to
keep you financially secure through a very hard time. Get it at
lower rates shile you are younger and rates never increase due
to age!

Choose from three available plan options. Rates starting at:

Employee $19.75 per month
Employee + Spouse $39.95 per month
Employee + Child(ren) $25.97 per month
Family $46.17 per month

SUPPLEMENTAL

Group Heart and Stroke
Insurance

Underwritten by: Metropolitan Life Insurance Company

If heart disease is in your family, this is a great policy to have
to protect your assets in the event of a cardiovascular disease
or stroke. Heart/Stroke insurance helps you manage the high
expenses of treatment, preserve your savings, protect you
family from financial hardship, and help you concentrate on
getting well. Hospital and doctor treatment for a stroke or
heart attack costs thousands of dollars and this will help offset
those costs. Optional Intensive Care Rider available.

Sample rates for ages 30-44 starting at:

Employee $ 6.19 per month

Employee + Spouse $12.38 per month

Employee + Child(ren) $ 6.84 per month

Family $13.03 per month

Group Accident Insurance

Underwritten by: Metropolitan Life Insurance Company

This accident plan is a great companion to your health
insurance.The plan will pay you the scheduled benefit for any
accidental injury including a hospital income benefit, ground
or air ambulance, and wellness benefits for doctor office
visits. It will help supplement your health insurance and help
cover your deductible.

Choose from three available plan options. Rates starting at:

Employee $ 6.93 per month
Employee + Spouse $12.99 per month
Employee + Child(ren) $22.92 per month
Family $31.40 per month

Group Critical lliness Insurance

Underwritten by: Metropolitan Life Insurance Company

Surviving a catastrophic health crisis is increasingly more
common every year. Advances in health care allow you and
your family to pull through medical events such as strokes,
heart attacks and cancers. In the event of a major health
crisis a critical illness insurance plan will help cover hospital
costs, co-pays and medical expenses not provided for by your
health insurance plan.

Choose from three available plan options with sample rates
for ages 36-49 staring at:
Employee

Employee + Spouse
Employee + Child(ren)
Family

$ 7.82 per month
$12.73 per month
$ 8.55 per month
$13.46 per month

Group Hospital Indemnity
Insurance

Underwritten by: Metropolitan Life Insurance Company

The Hospital Indemnity plan is designed to help cover
your out-of-pocket expenses, supplementing your major
medical plan, in the event you are admitted to a hospital.
This is an excellent option for those with high deductible
health insurance

Lump Sum Hospital Confinement Benefit options of $2,000,
$4,000, or $6,000 will be paid for a Hospital Confinement due
to injury or sickness. Rates starting at:

Employee $ 8.86 per month
Employee + Spouse $15.28 per month
Employee + Child(ren) $11.01 per month
Family $17.44 per month

Disability

Underwritten by: Reliance Standard Life Insurance Company

This is income protection. Your paycheck pays for your
groceries, house payment, car payment, health insurance, etc.
How long would you be able to pay for these expenses if you
were ill and unable to work? Disability covers you 24-7, any
illness or accident, even during summer vacations, and
holidays and maternity leave is covered like any other illness.
Coverage is to age 65 accidents and 3 years on illnesses.
Pre-existing conditions covered after 12 months.

Sample Rate:
$1500 Monthly Benefit 14 day Elimination Period - $40.05 per
month



SUPPLEMENTAL

Dental

Underwritten by: Cigna
High Plan
Use any dentist, but get negotiated rates in the network.
Preventive (cleanings, x-rays, fluoride treatments) covered
at 100% with a $10 copay and no deductible, basic (fillings)
covered at 80% after $50 deductible, and Major covered at
50%(after deductible - one per year per member).

High
Employee Only $30.72 per month
Employee + Spouse $73.94 per month
Employee + Child(ren)  $71.33 per month
Family $109.35 per month

Preventive Plan

Pays 100% for exams and cleanings twice a year with no
deductible with an annual maximum of $1,250. Pays 80% on
basic (sealants, fillings, extractions, anesthesia, etc.) proce-
dures after a $50 deductible. No major benefits (crowns, etc.)
and no waiting periods. Great inexpensive plan option if you
are only seeing the dentist for routine visits!

Preventive
Employee Only $22.55 per month
Employee + Spouse $53.61 per month
Employee + Child(ren)  $48.48 per month
Family $75.42 per month
Vision

Underwritten by: Cigna

Frames or contacts paid at $130 annually, basic lenses covered
in full, and $10 office visit copay.
Employee Only

Employee + Spouse

Employee + Child(ren)

Family

ADDITIONAL

Safety Nefts Plus--
Four Major Services in One

Package LifeLock Identity Alert-,
Safety Nets Plus for the Entire Family! - *$20.95 per month
for Personal Protection, Consult A Doctor™, Legal Care Direct,
and NSD Roadside Assistance.
*This is a $67.50 per month retail value and includes pharmacy

discount card and Fitness Advantage membership
Legal Care Direct offers a number of free services and

discounts on more complex cases.

$ 7.45 per month
$14.90 per month
$15.05 per month
$24.03 per month

NSD Roadside Assistance offers towing, gas refills, battery
service, etc.

ADDITIONAL

Personal Profection

This advanced LifeLock Identity Alert™ system provides you
broader identity coverage, greater control, and early notifi-
cation of potential identity threats. You are alerted by email,
postal mail, and/or phone whenever LifeLock detects your
personal information being used to apply for many forms
of credit cards, wireless services, retail credit, utilities, check
order/re-orders, mortgage loans, auto loans, and noncredit
related payday loans. If the application is fraudulent, the
remediation team will take action to help restore your good
name.

Consult A Doctorm

Consult A Doctor™ offers 24/7 access to its proprietary
nationwide cross coverage network of U.S. licensed
physicians via telephone and secure email for

informational or diagnostic medical consultations. Physicians
provide specific answers to medical questions and advice
regarding non-emergency, routine medical conditions.
Physicians discuss symptoms, recommend treatment options,
diagnose many common conditions, and prescribe
medication when appropriate. This is a great benefit for
employees on ActiveCare 1 or those with uncovered
dependents!

MASA - Medical Transport

MASA Medical Transport Solutions For Employees pays
benefits towards Emergency Air Medical Transport as well as
Emergency Ground Ambulance Transport. MASA will pay
towards any emergent air or ground transport from
ANYWHERE in the U.S., REGARDLESS of who transports you!

EMERGENT GROUND covers Ground Ambulance for $9.00 per
month.

MASA EMERGENT covers emergncy AIR medical and Ground
Ambulance transport for you and your dependents for $14.00
per month.

The PLATINUM PLAN covers Ground and AIR medical transport
plus more, such as Hospital to Hospital transport, child, vehicle
and/or pet return, and worldwide coverage for $39.00 per
month.

CONTACT US

Bay Bridge Administrators
Erik Chall
erikc@bbadmin.com
Jason Booth
jasonb@bbadmin.com
www.benebridge.com
www.baybridgeadministrators.com
Bay Bridge Administrators, LLC
PO Box 161690, Austin, TX 78716
Toll Free 800-845-7519 Fax 512-329-5463




